06 SHUE YAN NEWSLETTER fi#f A%}

—F—4 HAR April 2021 Issue

5
Pl [V | N\J’VQ
JRINEREIT Y e
i —
—
5] e .

= o .:l i & “"‘ \_'ff\ e ,J_;_“H

rsary.gate mural painting
Using art to.showcase the character of Shue Yan

B2

L SRR
\ .




50th Anniversary 50 FKE#RT
gate mural paint-  Zi& (Bt E

ing  Using art to B ESE
showcase the char-

acter of Shue Yan

International con- [EIREHISTE &
ference on digital paggp 2 SER
entrepreneurship, . ogheces
FinTech & FinReg &S0

Online career fair 202 1#8_L B2
2021 B EBLK
Number of partic-  #2&#

ipating employers

breaking record

high

Hong Kong Interschool Mediation
Tournament 2021

AR RN Z IR A E)
L E BT E50EFRE

AR SHASE

WTH
SRR BN

NEBRIREE

Interview with Mr. E5h%{E[EIZELE

CHOW Wai Ming  fgE/E{E8F44
The new universi-

ty Librarian

Research on pro- B-FEELAIHF
posing a method- zeiEH -
ological remedy  grpazmazch 4>

oo outihe  NER
p e

moderated media-
tion analysis



EFERINZENE
il e

TEESE RGBT
IMEEETEHE
et

et

E5RAISEE
HE&linternship
in Accounting
PRV (ERSER 2
EEFETE

SEERRFEIE
FE28 — &FH
Solar Camp

English Consultant

Clint

ETTINGER

Editor-In-Chief

CHEUNG Chung Wah &%

HEIGREAEE
FE5000KE M4 K
1500:KE A%
EE—FRESE
BHEEARE

i _—- @

REEH—EEE
EE5EHE

S BB AR
BRI
E%/E\%I?ﬁﬁffiﬂlﬁ—%
AR AEES
The Editorial Team of
April 2021 Issue
20214 B R #m E iR
Photographers Designer
it REEEE
Leo CHENG &g+ PONG Hoi Ling EE\%

Philip LIU B8 %

o syunews@hksyu.edu
CHEUNG Chung Weh gfips http://newsletter.hksyu. edu/

f syu.newsletter



0 i

e | | E—

N T T

LADY LILY S

, 50th Anniversary gate mural painting
<~ Using art to showcase the character of Shue Yan

One of the main activities to celebrate Shue Yan’s 50th
Anniversary — the Gate Mural Painting at the entrance
of Lady Lily Shaw Hall, has been completed at the end
of March.

The design of the mural painting was created by a famous local mu-
ral painter and illustrator Ms. Zoie LAM. The University wants to use
her artwork to showcase the character and special qualities of Shue
Yan.

According to Zoie, the main features of the mural are buildings and
students on campus, and Shue Yan exists in her imaginary planet
Zlism. “ZI" is the initial of Zoie Lam, while “lism” stands for her ideas
about the nature of human beings. She believes that, though every-
one has a different character, their original qualities are “kind” and
“positive.”

People can find the five university buildings in the mural, including
the Library Complex, the Main Building, the Residential & Ameni-
ties Complex, the Lower Block and Higher Block of the Research
Complex, as well as mountains and valleys of Zlism. They can also
find the university shuttle bus with the 50th Anniversary logo, and
the mini-bus that members of Shue Yan always take. Students and
graduates in the mural appear as residents of Zlism, some of them
taking photos on campus. Moreover, there is a student sitting on
a chair with a movable writing pad, which is one of the noticeable
facilities of Shue Yan.

“Mountains and valleys symbolize that lives are always not easy.
When you suffer a setback, be positive and remain steadfast in what
you want to do. | hope that the mural can spread the message of
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Dr. HU Fai Chung (third eft) Professor Catherine SU/\/
(second left), and other senior staff paint the gate. BEHEIHK
E*EH ?Eh@i (7£3) HIZMEIREHRMHIIR (£2) FAZ
SEEEASSHES -
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‘you can do it and ‘don’t give up,” Zoie said.

Using vivid colours is Zoie's signature mural style. This time,
she painted a total of 15 in the gate mural. However, fluores-
cent colours, her other favourites, were not used this time.

Two experience days of mural painting had been organized
by the Office of Students Affairs on March 4 and 8. Senior man-
agement, academic staff, and students, under the instruction
of Zoie, painted on the gates.

Upon completing the mural at the end of March, Zoie then
held a sharing session on April 9 to talk about her discovery
in the art of painting, how to bring art to the community, and
how to earn a living from art.
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Zoie said that in recent years, the government, commercial organi-
zations and social welfare organizations have given more attention
on the integration of art and environment and community, thus
more working opportunities are available for artists and painters.
She encourages students who have talent as painters or illustrators
to not give up painting, even if their future careers are not related to
art, and try their best to use social media to increase the exposure of
their products, and wait for the job opportunities.
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International conference
on digital entrepreneurship, FinTech & FinReg
Took place on 24 March 2021

On 24 March 2021, Hong Kong Shue Yan University
(HKSYU) hosted an international conference to provide
researchers and experts from the business sector with a
platform to discussion and exchange knowledge on dig-
ital entrepreneurship, FinTech and FinReg.

Some of the participants of the opening session
EHEBRE NG REE -

The conference was one of the main academic activities for the Uni-
versity's 50th Anniversary, and was co-hosted by the Department
of Business Administration, Department of Economics and Finance,
and Department of Law and Business.

It was also an event of “The Evolution of Digital Entrepreneurship,
FinTech and FinReg" project, funded by the Inter-institutional Devel-
opment Scheme (IIDS) (2019/2020) of Research Grants Council. The
amount awarded was HK$511,850.

More than 100 participants joined the conference online and offline.

The keynote speaker of the conference (opening session), Professor
Longbing CAQ, a professor and an Australian Research Council Fu-
ture Fellow at the University of Technology Sydney, delivered the
speech “Al, FinTech and Big data: landscape and applications.”

Dr. Oriol CAUDEVILLA, Fellow at the Digital Euro Association in Ger-
many, delivered the closing session keynote speech “Blockchain in
Banking: Possible Use Cases and Benefits.”

In the panel discussion, four industrial experts shared their insights
on the development of artificial intelligence as a supplement/com-
plement for compliance work, including Ms. Brit Blakeney ANG-
HELAKIS (Executive Director, Innovation and Ecosystems, Consumer
Banking Group, DBS Bank (HK) Ltd), Mr. Cheney CHENG (Managing

Dr. Yuen believes that the
conference has provided an
opportunity for colleagues
and students to extend their
research, as well as business
connections.

Partner, Altive Group, and Chairman, Apoidea Group), Mr.
Eric Shun-Kuen CHAN (Deputy CEO of CNBCB (HK) Capital
Ltd), and Mr. Andre LEUNG (CEO of Aereve).

In the roundtable discussion session, three industrial experts,
shared their insights on the evolution of digital entrepre-
neurship. They were: Mr. Rono KWONG (Group Chairman,
Asia Interactive Content Holding Limited), Mr. Percy CHAN
(CEO & Partner, Jiyan Investment Management (HK) Co. Ltd),
and Mr. Gordon LAM (Chairman, Sino-Future Group Limited).

Nearly 20 academics from the University, including the De-
partment of Business Administration, Department of Eco-
nomics and Finance, Department of Law and Business, and
Department of History participated the conference, and pre-
sented their research outputs in the presentation sessions.

Dr. Thomas Wai Kee, YUEN, Principle Investigator of the “The
Evolution of Digital Entrepreneurship, FinTech and FinReg”
project and Assistant Professor of the Department of Eco-
nomics and Finance, said he would like to express his heart-
felt thanks to all speakers and participants for their support
and contribution to the conference, especially to the senior
management of the University, Research Office, department
heads of the Business Faculty, and members of the confer-
ence committee.

"I believe that the conference has provided an opportunity
for colleagues and students to extend their research, as well
as business connections,” Dr. YUEN said.

According to Dr. YUEN, the IIDS project website has received
over 1,000 visitors globally and more than 3,000 views for the
past 9 months.
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Online career fair 2021
Number of participating
employers breaking record high

As the COVID-19 pandemic has not yet ended, follow-
ing the same path in 2020, the 2021’s Career Fair of
Hong Kong Shue Yan University was held on online
platform again, from 1 March to 31 March. Learnt
from the experience of last year, and Shue Yan’s stu-
dents are becoming more familiar with online com-
munication, the scale and format of this year's career
fair have enhanced, with the number of participating
employers reached to a record high. It is believed
that students and graduates have benefited more
this time.

In the online opening speech, Ms. Sophia YIP, Associate
Vice-President (Student Affairs), who is in charge of the Office
of Student Affairs (OSA), emphasized that the scale and content
of Career Fair have not been reduced even during the uncertain
economic times. Through the unremitting efforts from Career
Services Section, the number of employers and organizations
participating broke a record high of 106 in total. With 32 online
recruitment talks and sharing sessions, covering government,
finance, accounting, property management, retail, new media,
education, social welfare, culture, and other industries, providing
over 200 different full-time, part-time, and internship positions
for students and graduates, which was absolutely unexpected
under the current down-turning employment trend.

Although lack of on-site activities, it is obvious that employers
and students are familiar in using online platforms, which also
means there will be more varieties for OSA in planning similar
events in future.

If the epidemic ends in coming year, it is quite possible that the
way of online event platform will be maintained, with traditional
on-site event model to be held at the same time side by side.

Post-secondary Student Summer Internship Programme

Meanwhile, the Post-secondary Student Summer Internship Pro-
gramme 2021 (PSSIP) has been launched successively starting
from March. Various enquiries from students have increased rel-
atively in recent months. Among them, enquiry from Year 1 and
Year 2 students have also been increased, which possibly shows
that Shue Yan students are willing to put more initiative effort in
career preparation in comparison of previous years.
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All members of the organizing committee of the Tournament.

Hong Kong Interschool
Mediation Tournament 2021

One often hears the term “mediation” in connection with the res-
olution of disputes. What is “mediation”? Why is it sometimes
suggested that “mediation” would be a better alternative to the

litigation process?

To promote the idea of “mediation” that helps resolve a dispute through an
amicable process among secondary school students, the Department of Law
and Business co-hosted the first Hong Kong Interschool Mediation Tourna-
ment (“Tournament”) online via Zoom with the Hong Kong Schools Mooting
and Mock Trial Association on 27-28 March 2021.

This two-day Tournament aims at promoting mediation through education
and competitive games.

Around 40 participants

The Department first introduced some basic concepts of mediation and some
basic mediation skills applicable in everyday life to around 40 participants
from secondary schools in Hong Kong through interactive lectures and games
on Day One. On Day Two, participants were given an opportunity to apply the
skills and knowledge they had learned to the hypothetical scenarios in the
mock mediation sessions. All participants were very proactive in their learning
and actively interacted with the speakers.

The Department is grateful to everyone for their enthusiastic support and re-
sponse, which have definitely contributed to the success of this event.

The support team was providing logistics and
administrative support for the Tournament.

Ms. Sze Sze YUEN (second from left), Dr.
Wendy LUI (third from left), and Mr. Samuel
LAW (first from left) were invited to be the
speakers for the Tournament.
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Interview with Mr. CHOW Wai Ming, Joe
The new University Librarian
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Mr. Joe CHOW succeeded Mr. Desmond LEE as the Librarian at
Shue Yan on 16th March, 2021. Mr. CHOW recently attended the
interview with Shue Yan Newsletter and talked about various
future development plans of the library, including the library
renovation project, increasing user space and the library system
migration.

Mr. CHOW worked in Shue Yan Library in 2006, and he also worked in the li-
brary of College of Professional and Continuing Education (CPCE), PolyU and
Hang Seng Management College (now the Hang Seng University of Hong
Kong). After completing the Master in Information Science, Mr. CHOW served
as the head of the library systems (Systems Librarian) in Lingnan University and
Singapore University of Technology and Design (SUTD).

Q: reporter
CHOW: Mr. CHOW Wai Ming, Joe

Q: What main tasks are given to you as the University Librarian by the
senior management?

CHOW: The university management gave me two main tasks: (1J to improve
the library system; (2] to cooperate with the Facilities Management Office to
carry out the library renovation project. The existing library system in Shue Yan
is used to manage the printed books, periodicals, and physical audio-visual
materials.

To face the continuous increase of e-books, e-journals and online audio-visual
materials, upgrading the library system can make the management of e-re-
sources more efficient, facilitate the information discovery, and expand the us-
er's interface, which is conducive to learning and research. The existing space
allocation of the library, like other traditional libraries, is mainly used to store
collections (books) and allow students’ individual study. Modern university li-
braries require more space for the students to conduct collaborative learning
and group discussions. Therefore, one of the main purposes of the renovation
is to redesign and expand the user space.
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Q: Please explain more about the new library
system.

CHOW: Firstly, let me talk about some back-
ground information. In 2014, five self-financing
post-secondary institutions including Shue Yan
University (Shue Yan University, Open University,
Caritas Institute of Higher Education, Chu Hai Col-
lege of Higher Education, and Tung Wah College)
were awarded the government’s self-financing
post-secondary education fund.

The "Quality Enhancement Support Scheme"
grants funds to jointly establish a "Collection Shar-
ing and Information Discovery System". The sys-
tem provides a one-stop search function, allowing
users to enjoy the electronic collections of five
colleges and universities. The "back-end" of this
system also has some advanced functions, allow-
ing institutions to cooperate in the procurement
of electronic resources, cataloging and discovery
platform to improve efficiency. When this library
system migrates, we will consider the develop-
ment of this aspect of those functions.

After comparing some library systems, we have
a higher chance of adopting the system which is
used by other tertiary institutions in Hong Kong.
We expect that the new system will be launched
next summer.

Q: Could you tell us more about the renova-
tion and the plans to provide more space for
users.



CHOW: The major direction is to release more space for users.

The library is located from G/F to 6/F in the Library Complex. Circu-
lation desk is located at the G/F. Book shelves and individual study
areas are located from 2/F to 5/F. On the 6/F, there are discussion
areas, discussion rooms, and storage. As the library staff offices are
distributed among different floors now, they will be relocated in
one single office in the future to free up more window space for
students to use, and alleviate students from having to go up and
down between library floors for different library services.

We will also take this refurbishment opportunity to improve and
upgrade the facilities, including air-conditioning and toilet facilities,
based on the users' opinions to the facilities in the past library sur-
veys. We will start the renovation of each floor in phases.

Modern university libraries require
more space for the students to
conduct collaborative learning and
group discussions. Therefore, one of
the main purposes of the renovation
is to redesign and expand the user
space.

Q: What are the new arrangements of other library services?
CHOW: For the acquisitions of library materials, we will continue
to focus on e-books, e-journals and other e-resources. Under the
COVID-19 pandemic, the decline in the borrowing rate of physi-
cal books has been even more pronounced. We will migrate the
Remote Access System this summer, so that students can use the
campus login name and password to access the library subscribed
e-resources, and not need to remember another barcode and PIN.

We will also upgrade the discovery platform to make it easier for
mobile or tablet device users to discover the collections. In addi-
tion, we have recently relaxed the application age of the Staff Fam-
ily Members Card from 18 to 12 years old. We will also enhance the
publicity to alumni, hoping that more alumni will use the library's
services.

Q: How does the library support research?

CHOW: The library always provides the research and consulting
services. In the future, we will enhance the support for postgradu-
ate students, including conduct the interviews to understand their
needs and prepare materials for their research topics.

Based on the budget status, their required resources will also
be purchased. In addition, | will promote Liaison Librarians
service to enhance the communications between the aca-
demic departments and the library, to further understand
the needs of each department, in order to speed up the pro-
cesses in various aspects such as purchasing library materials.

Q: As the library has more electronic resources and
moves towards more technology, what are the implica-
tions on the establishment and training of staff, and will
you open the post of Systems Librarian?

CHOW: There are 22 full time staff positions in the library,
and there are currently 19 staff. When recruiting new col-
leagues, | will consider recruiting people with a background
in information technology and digital humanities. And the
library now has full-time colleagues responsible for library
systems management. For existing colleagues, | believe that
with the transitional training, they can handle the work un-
der the new library system.
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Dr. NG Chi Kit’s research on proposing
a methodological remedy to rule out the spurious
effect of moderated mediation analysis

Project name: Spurious Moderated Mediation Effect: A Methodological
Remedy

Funding scheme: Faculty Development Scheme, Competitive Research
Funding Schemes for the Local Self-financing Degree Sector (2020/2021),
Research Grants Council

Funding awarded: HK$634,280

Principal Investigator: Dr. NG Chi Kit Jacky (Assistant Professor, Department
of Counselling and Psychology)

Funding period: 24 months

A spurious effect is a null effect that is incorrectly found to be
significant due to statistical artifacts. Under some conditions,
a statistical method (e.g. correlation and regression analyses)
may indicate the presence of an effect that does not actually
exist (i.e. a spurious effect). Critically, if a statistical method has
been extensively used, the likelihood of finding a spurious ef-
fect can also be high.

Dr. NG Chi Kit Jacky said in the past decade, a statistical method of mod-
erated mediation analysis has been widely and increasingly employed. Ac-
cording to the Google Scholar Citation Index, the key papers that outline the
use of moderated mediation analysis have been cited 43,404 times. In social
science research, the use of moderated mediation analysis also increased
exponentially over the past 13 years. With the extensive and emergent use
of moderated mediation analysis, the likelihood of there being a spurious
moderated mediation effect may also increase.

According to Dr. NG, in this project, he will identify how a spurious mod-
erated mediation effect might be found and then propose a methodologi-
cal remedy to rule out the spurious effect. The project focuses on two basic
moderated mediation models, namely a second stage moderated mediation
model (Part I) and a dual stage moderated mediation model (Part Il).

In Part I, Dr. NG and his team will illustrate that the use of a regression-based
moderated mediation analysis may result in a spurious moderated media-
tion effect when researchers incorrectly specify a direct moderation model
as a second stage moderated mediation model.

“To resolve this problem, we propose an approach based on structural equa-
tion modeling (SEM). This SEM-based moderated mediation analysis offers
a new path-analytic specification for a second stage moderated mediation
model and uses an omnibus measure of model fit to rule out the spurious
moderated mediation effect,” Dr. NG said.

In Part I, Dr. NG and his team will identify the condition in which the index of
moderated mediation (/,,, ) may result in a spurious moderated mediation
effect in a dual stage moderated mediation model. This condition involves
the inverse collinearity between two moderators. As a remedy, they propose

a novel index of spurious moderated mediation (/) to detect this condi-

rﬂ/

tion and rule out the spurious effect for a dual stage
moderated mediation model.

Objectives and progress of the project

Phase 1: Method Evaluation

(@ To conduct two simulation studies to
evaluate the empirical performance of the
SEM-based moderated mediation analysis
and [, under different model conditions.

Phase 2: Method Implementation
and Application

@ To develop an R package so that re—
searchers can perform the SEM-based
moderated mediation analysis and [, eas—

ily.

@ To validate the published findings by ap—
plying the SEM-based moderated media—
tion analysis and I, to real data sets.

SMM

SMM
Phase 3: Method Education

@ To establish a learning website and some
social media learning tools to help learners
understand and use mediation and mod-
eration analyses (including the use of the
SEM-based approach and /

SMM ) .
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